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ABOUT US
“Our mission is to empower and inspire our partners and their learners to develop,
through and via high-quality learning experiences.”
EduGrowth was launched in 2020 by a team of like-minded people, with extensive experience in
education, skills training and business and committed to the achievement and progression of
individuals.
We are a leading learning design and development company, providing high-quality learning
programmes and solutions for employers and educational institutions including schools, colleges,
training providers and universities.
We provide a range of ‘off the shelf’ learning programmes that our partners can deliver to students
straight away and can be embedded in existing programmes or can stand alone. In addition, we can
develop bespoke courses catering to the needs of individual clients and their learners, meeting
individual requirements.
There are a core set of principles providing the foundation for everything we do.
EduGrowth
develops programmes of learning that are adaptable meeting the needs of learners and providers,
offers up to date learning resources that are developed by industry, academic and skills experts,
delivers programmes which — in addition to skills and knowledge acquisition – have activities and
assessments that are practical, allowing learners to create and construct tailored learning to meet
individual need and leading to nationally recognised certification,
designs and develops cost effective, tailor-made learning and training programmes with
assessment packages specific to market and individual requirements,
creates learning programmes which are purposeful, with clear aims leading to stated outcomes
demonstrates a culture of continuous improvement, both in our products and the company as a
whole,
upholds the highest levels of professionalism and outstanding customer service, always putting the
client needs first,
utilises innovative technology to engage and enhance the learning experience,
ensures efficient and cost-effective delivery of the programmes in collaboration with our partners.

OUR PROGRAMME
PORTFOLIO

Enterprise Generator

A comprehensive entrepreneurship programme which
provides learners with all the knowledge and skills they
need to set up and run a successful business.
It consists of a menu of 18 modules providing choice, so
that participants only learn and develop skills appropriate to
their needs. All the modules are current and contain high
quality learning content, including videos, presentations and
podcasts.
The programme has been designed by entrepreneurs and
skills experts and has been developed for people new to the
world of business and those who require targeted learning
in a particular area. This programme will help create the
tools needed to make a business successful, such as a
competitor analysis or financial forecast.
EduGrowth courses offer our learners a great opportunity to
hone and develop skills in entrepreneurism, a popular area of
study with people ready to start their own enterprise. With the
choice of optional units available, learners can complete this
level 3 qualification whilst learning critical skills for their own
project needs. - Martin Frisby, Principal at Frisby College
This programme is either 8 credits or 16 credits, depending
on whether the learners take the award or certificate
version. This means that it will take either 80 or 160 hours
for the average learner to complete.

Who should take the programme?
This programme has been designed for individuals wishing
to set up a business, have a business idea, want to become
self-employed or want to improve their current business.
There are no formal entry requirements for the programme.
However, EduGrowth may review the applications to ensure
that participants have the necessary experience, skills
and/or qualifications to successfully complete this
programme at this level.

What type of organisation can
deliver this programme?
The flexibility of the Enterprise Generator
programme means it can be delivered by a
range of organisations including.
further education colleges
school or college sixth forms
universities
private training providers

What are the programme
modules?
Assessing Your Business Idea (2 Credits)
Planning Your New Business (2 Credits)
Developing Your Strategy (2 Credits)
Managing Finance (2 Credits)
Sourcing Finance (2 Credits)
Marketing Your Business (2 Credits)
Building a Brand (1 Credit)
Presenting Your Business (1 Credit)
Researching Your Market (1 Credit)
Selling Your Products and Services (1 Credit)
Managing Quality (1 Credit)
Developing Innovation and Creativity (1
Credit)
Managing Physical Resources (1 Credit)
Managing People (1 Credit)
Employing Staff (1 Credit)
Developing a Customer Service Focus (1
Credit)
Developing Yourself (1 Credit)
Building Your Online Presence (2 Credits)
For more information on individual module
content visit our website and click on the
programme page.

Certification
This programme can lead to a UK regulated
qualification, either the Award in
Entrepreneurship or the Certificate in
Entrepreneurship depending on whether
participants achieve 8 credits (4-8 modules
depending on the credit size of the module) or
16 credits (between 9 and 14 modules
depending on the size of the module).
Learners can also receive UCAS points.

How can this programme be
delivered?
The programme is flexibly designed so it can
be delivered online, blended or face to face. It
can be delivered as a standalone course or
embedded into larger programmes of study. It
can also be delivered as a bootcamp (further
details on the next page).

Bootcamp - Enterprise
Generator
An intensive version of the Enterprise
Generator over a short period – from one to
six weeks in duration – which combines
understanding business creation concepts
and principles with practical based activities.
This will provide a high quality, fast track
programme to help individuals progress their
business idea.
Participants can work in small groups with
likeminded peers, generating ideas and
engaging in practical activities. They are
provided with expert tuition and business
coaching producing an excellent motivational
environment to develop a start-up business.
In all cases, participants who successfully
complete the programme will leave with a
range of functional tools, knowledge,
understanding and skills which are
individually tailored to the development of
their business idea.

Benefits for the learners?
Acquiring new business knowledge
Developing personal and professional
skills
Creating and testing a business idea
Networking with peers and exchanging
ideas
Successful completion includes a range of
next steps tools (such as a tailored
business plan)
Experiencing a new location and culture
Advice and guidance from practitioners
and tutors
Achieving a recognised qualification

Benefits for the Delivery Partner?
Increased revenue
Ability to use underutilised resources
during student holiday periods
The opportunity to upsell to other, longer
programmes
Support with marketing (optional)
Readymade modules with high quality
learning materials
Support with the design of the
programme
Use of EduGrowth team as guest
lecturers/experts, either remote or face to
face, where required

Coaching and Mentoring
for Business Professionals
This practical, interactive programme is designed for
leaders/managers to equip them to become
effective coaches or mentors to individuals or
organisations.
Learners will develop, practise and apply essential
coaching and mentoring skills and techniques. They
will also access tools, resources, tips, and
frameworks to help develop coaching and
mentoring practice. To strengthen confidence, the
learner will gain a background understanding of the
theory that underpins successful coaching and
mentoring.
“I think the courses have been put together in a really
clever way. They’re contemporary and the resources are
excellent. Everything has been done very well.
We want to offer these courses in our different centres.
Also, we will offer them to students on our full-time
courses as additional qualifications they can bank while
they do their main course with us.” – Michael Addison,
Academic Director at International Foundation Group

This course is 43 credits so takes approximately 430
hours of practical business related activity to
complete. There is also a smaller version which is 27
credits (270 hours).

Who should take the programme?
This programme is suitable for the following:
Individuals who would like to become an
external coach and/or mentor to clients
Individuals who would like to become a coach
and/or mentor internally in their organisation
Managers who recognise the value of a coaching
style of leadership or management to develop
high performing teams
HR professionals who wish to introduce coaching
and mentoring in their organisation

The programme is suitable for individuals
working at all levels up to board level and is
useful for those who wish to develop a coaching
and mentoring strategy as part of a wider
programme of training and development.
The entry profile is likely to include one of
following:
a level 5 or level 6 qualification in a range of
subject areas
other equivalent international qualifications
qualifications and/or training in coaching or
mentoring
experience of working at a managerial level

What type of organisation can
deliver this programme?
The flexibility of the Coaching and Mentoring
Programme means it can be delivered by a
range of organisations including.
universities
further education colleges
companies with internal learning and
development departments
private training providers

What are the programme
modules?
Principles And Practices of Coaching and
Mentoring
Personal Development for Coaches and
Mentors
Coaching for Business Improvement
Mentoring Business Professionals
Managing Coaching or Mentoring in
Organisations
For more information on individual module
content visit our website and click on the
programme page.

Certification
This programme leads to a Level 6
qualification in Coaching and Mentoring
provided by a national regulated awarding
organisation.

How can this programme be
delivered?
The programme is flexibly designed so it can be
delivered through online, blended or face to face
learning to the learners.
There are a number of different options for
delivering this course.
Option 1: Online self-study with coaching support
Option 2: Webinars, online self-study plus
coaching support
Option 3: a blend of online and classroom
workshops and online self-study with coaching
support.
Option 4: an intensive bootcamp
EduGrowth has provided examples of some of
these options, please contact us and we will be
happy to provide this additional information.

Coaching and Mentoring
for Education Professionals
(tertiary)
This practical, interactive programme will equip your
learners to be effective coach or mentor to their new
or less experienced lecturers or other colleagues.
By undertaking this programme, your learners will be
able to understand the differences between coaching
and mentoring and learn, practise and apply essential
mentoring skills and techniques. They will also access
tools, resources, tips, and frameworks to help
develop coaching and mentoring practice. To
strengthen confidence, your learners will gain a
background understanding of the theory that
underpins successful coaching and mentoring in
relation to lecturers or other education professionals.
This course is 43 credits so takes approximately 430
hours to complete for the average learner.

Who should take the programme?
This programme is suitable for these audiences:
Those who would like to be an external
coach/mentor to people working in education
Those who would like to be a coach/mentor
internally in their university or further and higher
education institutions including
coaching/mentoring of trainee lecturing staff
Those who recognise the value of mentoring as
an effective training, management and leadership
style
The programme is suitable for working with
individuals at all levels in their organisation or as part
of staff development programmes.
For learners who have recently been in education or
training the entry profile is likely to include one of
following:

a level 5 or level 6 qualification in a range of
subject areas
other equivalent international qualifications
qualifications and/or training in coaching or
mentoring

What type of organisation can
deliver this programme?
The flexibility of this programme means it can be
delivered by a range of organisations including.
further education colleges
universities
private training providers

What modules are in the
programme?
Principles and practice of coaching and
mentoring
Personal development for coaches and mentors
Coaching education professionals
Mentoring education professionals
Managing mentoring or coaching in organisation

How can this programme be
delivered?
The programme is flexibly designed so it can be
delivered through online, blended or face to face
learning to the learners.
There are a number of different options for
delivering this course.

For more information on individual module content
visit our website and click on the programme page.

Option 1: Online self-study with coaching support

Certification

Option 3: a blend of online and classroom
workshops and online self-study with coaching
support.

This programme leads to a Level 6 Diploma in
Coaching and Mentoring provided by a national
regulated awarding organisation.

Option 2: Webinars, online self-study plus
coaching support

EduGrowth has provided examples of some of
these options, please contact us and we will be
happy to provide this additional information.

Mentoring for Teachers
(Primary and Secondary)
This practical, interactive programme will equip your
experienced staff to be effective mentors to new or less
experienced teachers/tutors. By undertaking this programme,
they will be able to understand the differences between
coaching and mentoring and learn, practice and apply
essential mentoring skills and techniques within the school or
institution.
They will also access tools, resources, tips, and frameworks to
help develop mentoring practice. To strengthen confidence,
the learners will gain a background understanding of the
theory that underpins successful mentoring in the
education/training organisation.
The programme
is principally authored by an acknowledged leader in talent
development, as well as a highly regarded author and
expert in coaching and mentoring
contains a rich mix of content media, including text and
video providing a highly interactive engagement experience
contains real-life case studies and scenarios which translate
concepts into everyday working situations in education
settings
contains skills-based activities and assessments which build
mentoring practice
leads to a recognised qualification at level 6 (graduate level)
This programme can lead to a Level 6 Certificate in Mentoring of
27 credits taking approximately 270 hours to complete for the
average learner.

Who should take the programme?
This programme is suitable for the following:
Individuals who wish to be an external mentor to people
working in education
Individuals who wish to be a mentor internally in their
school including mentoring of trainee teachers/tutors in
order to improve practice
Individuals who recognise the value of mentoring as an
effective part of their management and leadership style

The programmes are suitable for working with
individuals at all levels in their school or
institution or as part of staff development
programmes and for initial teacher training.
The entry profile is likely to include one of
following:
a level 5 or level 6 qualification in a range of
subject areas
other equivalent international qualifications
qualifications and/or training in coaching or
mentoring
experience as a manager in an
education/training organisation

What type of organisation can
deliver this programme?

How can this programme be
delivered?

The flexibility of this programme means it can be
delivered by a range of organisations including.
further education colleges
sixth form colleges
universities
schools or academy chains
private training providers

The programme is flexibly designed so it can be
delivered through online, blended or face to face
learning to the learners.
There are a number of different options for
delivering this course.
Option 1: Online self-study with coaching support

What modules are in the
certificate programme?
Principles and Practices of Mentoring
Personal Skills Development for Mentors
Managing and Organising Mentoring
For more information on individual module content
visit our website and click on the programme page.

Option 2: Webinars, online self-study plus
coaching support
Option 3: a blend of online and classroom
workshops and online self-study with coaching
support.
EduGrowth has provided examples of some of
these options, please contact us and we will be
happy to provide this additional information.

Leading Hybrid Teams
It is predicted that we will retain much of what we have
learned about working from home to create hybrid teams
and workplaces where people sometimes work remotely
and sometimes go into the office. This will represent a
bigger challenge for leaders and managers than might, at
first, be imagined. People have experienced different
ways of working during the pandemic, in so many
different ways and may face this next transition with
certain trepidation leading to variations in practice and
performance. Moreover, people’s expectations and needs
have changed, fundamentally altering the psychological
contract they have with the organisation. Managing the
next transition to hybrid working requires new leadership
styles that need compassion and empathy, alongside the
application of other skills such as planning, or technical.
This course is the equivalent of 2 credits so takes
approximately 20 hours to complete for the average
learner.

Who should take the course?
This course should be taken by anyone currently leading
or managing teams that work remotely and in the office.
In addition, those supporting leaders and managers can
benefit from the learning.

What type of organisations can
deliver this programme?
This programme can be delivered by a range of
organisations including.
further education colleges
universities
private training providers
employers

What modules are in the course?
Module 1
In Module 1, we consider the key aspects of leadership
that will help to:

engage hybrid teams with business
success
create team spirit
meet changing expectations
build and maintain relationships
onboard new workers. and effectively
assess and reward so as to increase
profitability
look after personal health and
wellbeing to then look after others
move away from presenteeism to new
ways of assessing and rewarding that
create high performance, allowing
individual freedom and control
Module 2
In Module 2, we dive deeper into making
hybrid working effective by exploring
communication strategies of hybrid
working and how to structure your day. In
this module we examine:
What we mean by Smart Working
Getting the most from virtual meetings
Communication between meetings
A look into the future of virtual
working

Certification
Participants successfully completing the
programme will receive a certification of
completion from EduGrowth.

How can this programme
be delivered?
The programme is flexibly designed so it
can be delivered through online self-study
or blended with face-to-face workshops
and online self-study.

Programme Design and Development
EduGrowth’s programme development service can help your organisation to engage and develop
learners by offering high quality learning experiences in a face to face, blended or online
environment. We aim to provide learning resources, tailored to the particular needs of your
students/learners, which both engage and inspire them to succeed.
We can
utilise our team’s expert knowledge, both in a wide range of subjects and in learning and
assessment activities
develop new content, adapt our existing materials or build on your existing materials,
providing a flexibility of choice
utilise a wide range of media including high quality videos, text, audio, quizzes help you
capture data during programme delivery in order to improve efficacy and efficiency
work with a number of different virtual learning environments or host the programme on our
own Virtual Learning Environment and embed it into your website.
We realise that each organisation is different and that the availability of resources, subject matter
knowledge and online learning expertise can vary. That’s why our services are flexible to your
organisation’s particular requirements whilst also upholding high quality standards.
We work with a wide range of organisations including corporates, universities, colleges and
training providers. Our team has developed a large range of programmes and qualifications from
school up to postgraduate level for a wide range of clients.

Consultancy
EduGrowth provide a unique range of
consultancy services in education and
training.
Consultancy services we offer include
Assessment design
Policy development and/or review
Course and content development
Quality assurance framework
development
Qualification development
Personal development for educators
Market research

Our core team and wider group of associates have a wide range of skills and experience in education.
We have worked with a large number of education institutions including schools, private training
providers, further education colleges, employers, universities, awarding organisation and
governments, both in the UK and internationally.
We
utilise our team’s expert knowledge, both in a wide range of subjects and in learning and
assessment to match your specific needs
work on a client-centric basis, understanding our clients needs and what they want to achieve from
the project is a key competency of ours
provide an independent viewpoint, building on our existing knowledge and experience in the
education field, in the UK and internationally.
We realise that each organisation is different and that the availability of resources, subject matter
knowledge and expertise can vary from institution to institution. That’s why our services are flexible to
your organisation’s requirements whilst also upholding high quality standards.

Become a Delivery Partner
Why offer EduGrowth Programmes?
1. The ability to tailor the programme/s to the needs of your learners with pick and mix modules and
materials including text, video and audio, designed to be contextualised for individual participants
2. Flexibility of delivery through online, blended and face to face learning
3. Access to high quality teaching and learning materials, designed by learning and skills specialists
and successful industry experts
4. Embed the content into existing programmes to meet learner needs and improve retention,
achievement and progression rates
5. A UK regulated qualification/s
6. Support and guidance from the EduGrowth team
7. Practical assessments leading to real world outputs
EduGrowth aims to make the process to become a Delivery Partner as quick and straightforward as
possible whilst upholding high quality standards. The process can take as little as two weeks from
payment being received to approval being granted.
Join our network of Delivery Partners committed to providing high quality learning for participants,
meeting the needs of your local community and beyond.

EduGrowth
info@edugrowth.co.uk
www.edugrowth.co.uk

